
File No. Admin-1201 1 (1611 1 I n0244office
Govemment of lndia

Ministry of Health and Family Welfare
Department of Health and Family Welfare

Nirman Bhawan, New Delhi-110011

Aqvertisement for the post of Junior Scientific Officer & Senior Scientific Assistant in CDTL.
Hvderabad

Advertisement No.: Admin-12011 (16\l4l2}244otfice Dated: 14rh January, 2025

Applications are invited from eligible candidates for appointment to the following posts of Junior
Scientific Offlcer & Senior Scientific Assistant in Central Drugs Testing Laboratory (CDTL), Hyderabad,
Central Drugs Standard Conlrol Organisation, Directorate General of Health Services, Ministry of Health
& Family Welfare on Deputation basis:

LIST OF DOCUMENTS TO BE SENT ALONG WITH THE APP CATION

The details of the post, eligibility criteria, lob requirement, age limit, etc. required for the posts are

indicated in Annexure-l & ll. The pay and other terms and conditions of deputation (including short-lerm-

contract) witt 6e regutated in accordance with DoPT's o.M. No. 6/8/2009-Estt.(Pay-ll) dated 17.06.2010

as amended from time to time. Cadre authorities/Heads of Department are requested to fonvard

applications of eligible and willing candidates whose services can be spared for appointment to the said

pbst on Deputatio-n basis so as io reach Shri Pawan Kumar, Deputy Director (Agqn), Central Drugs
btancad Gontrot Organisation He, FDA Bhawan, Kotla Road, New Delhi-110002 within 60 days
from the date of publication of this advertisement in the Employment News.

2. The Application Form/Curriculum Vitae proforma i6 at Annexure-lll.

1.

2.

3.
4.
5.

6.

7.

Note:

Application in prescribed format - Annexure ll duly filled in and signed by the candidate and

countersigned with seal by the Cadre/Appointing authority.
Attested &pies of ApARyACRs for the last 5 (five) years duly attested on each page by an officer

not below the rank of Under Secretary to the Government of lndia.
lntegrity Certificate
Vigilance Clearance Certifi cate
Stitement of major or minor penalties, if any, imposed on the officer during the last 10 years of

service.
A certificate to the effect that the particulars furnished by the candidate have been verified and

found correct as per service records.
Cadre Clearance Certifi cate.

lncomplete applications or applications not accompanied by the above documents will be

summarily rejected.

W
' (Pawan Kumar)

Deputy Director (Admn), CDSCO HQ,
FDA Bhawan, Kotla Road, New Oelhi-110002

st.
No.

Name of the Post Pay as per cPc of Post for which the
is filled up

I Junior
Officer

Scientific ay Level 8 of 7 CPC (Rs 1 (one) ntral Drugs Testing
7600 - 151 100 rato ,H era bad

2 Senior Scientific
Assistant

y Level 7 of 1(one) entral Drugs Testing

900 - 142400 borato ,H bad
CPC (Rs.



Recruitment
Method 0olo by Promotion failing which by Deputation

Deputation

cers of the Central Government or State Government or Union territory
ministrations or autonomous or statutory organisation or public sector

undertakings or recognised university or recognised research institution

a) (i) holding analogous post on a regular basis in the parenl cadre or
epartment; or

ii) with two years' service rendered after appointment to the post on a regular

rent cadre or department, and

b) possessing the following educational qualification and experience

ssential: Master's degree in Chemistry or Biochemistry or Pharmacy or
armaceutical Chemistry or Pharmacology or Bacteriology or Medicine or

icrobiology or Biotechnology of a recognised university or institute.

Experience: Four years' experience in drugs testing and standardisation and
earch

irable: Doctorate degree in Chemistry or Biochemistry or Pharmacy or
armaceutical Chemistry or Pharmacology or Bacteriology or Medicine or

icrobiology or Biotechnology of a recognised university or institute

1: The departmental officers in the feeder category who are in the direct
ne of promotion be o b e fo I ppot ntm nt on

n S m arlv h deputatio n ISts sha il not be el rg ble for con deration

ppointment by promotion.

Note 2l The period of deputation including the period of deputation in another ex-
re post held immediately preceding this appointment in the same or some

her organisation or department of the Central Govemment shall ordinarily not
ed three years

ote 3: The maximum age limit for appointment by deputation shall be not
n -stx rs as on the closi date of recei ofa ications.

Eligibility
riteria

ANNEXURE.I

Filling up of one post of Junior Scientific Officer Group ,B' Gazetted, Non-lliinisterial, in
the Pay Level 8 (Rs.47600 - f5ll00) of pay matrix of lh CpC in Centrat Drugs Testing
Laboratory (CDTL), Hyderabad, Central Orugs Standard Control Organisation, Directorate
General of Health Services, Ministry of Health & Family Welfare on Deputation.

in level - 7 (Rs. 44900- 142400) in the pay matrix or equivalent in lhe

shall not for consideration
for



ANNEXURE.II

Filling up of one post of Senior Scientific Assistant Group 'B' Non-Gazetted, Non-
irinisterial, in the Pay Level 7 (Rs. 44900 - 1424ool of pay matrix of 7s CPC an Central
Drugs Testing Laboratory (CDTL), Hyderabad, Central Drugs Standard Control
Organisation, Directorate General of Health Services, ilinistry of Health & Family Welfare
on Deputation.

Method ol
Recruitment

50% by Promotion failing which by Deputation

Eligibility
Criteria

Deputation.

Officers of the Central Government or State Govemment or Union territory
Administrations or autonomous or statutory organisation or pitblic sector
undertakings or recognised university or recognised research institution:

(a) (i) holding analogous post on a regular basis in the parent cadre or
department; or

(ii) with five years' service rendered after appointment to the post on a regular
basis in level - 6 (Rs. 35400-112400) in the pay matrix or equivalent in the
parent cadre or department; and

(b) possessing the following educational qualification and experience:

Essential: Master's degree in Chemistry or Biochemistry or Pharmacy or
Pharmaceutical Chemistry or Pharmacology or Bacleriology or Medicine or
Microbiology or Biotechnology of a recognised university or institute.

Experience: Two years' experience in drugs testing and standardisation and
research

Desirable: Doctorate degree in Chemistry or Biochemistry or Pharmacy or
Pharmaceutical Chemistry or Pharmacology or Bacteriology or Medicine or
Microbiology or Biotechnology of a recognised university or institute.

Note'l: The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on
deputation. Similarly, the deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some
other organisation or department of the Central Government shall ordinarily not
exceed three years.

Note 3: The maximum age limit for appointment by deputation shall be not
exceedin g fifty-six years as on the closing date of receipt of applications
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